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OBJECTIVES 
1. Describe military culture, training, and war zone 

experiences.  Compare and contrast military and higher 
education culture.  

2. Enhance your capacity to build meaningful relationships 
with Veterans and their families.  

3. Highlight and evaluate best practices that best fit your 
campus culture.  

4. Identify local resources that best support Veterans and 
their families.  

5. Create concrete next steps for a regional program 
incorporating national and community service as a 
strategy for Veteran student retention and success.  

 



EXPECTATIONS & INTRODUCTIONS 

ÅTake a moment to think about the following: 

ÅWhat is it you want to leave here with today? 
When I walk out the door I want to make 
ǎǳǊŜ L ƪƴƻǿΧΦΦ 

ÅPlease introduce yourself to members of your 
table and share your outcome.  

ÅWhat were the general themes found at each 
table? 

 

 



AGENDA 

 

9:15-12:15   Vet Connection, Deployment & War Zone   
    Experiences 
  

12:15-1:00   Lunch, the American Soldier Exhibit, and Mobile 
    Veteran Center Tours*  
  

1-2     Moral Injury & the Transition Experience 
  

2-3     Promising Best Practices & Resources  
  

3-4:30    Planning for Regional Program Support    
    Roundtables 
  

4:30-5    Reflection & Evaluation 
 



1) Would you please stand if you have served  
in the armed forces, guard or reserves? 

2) Please stand if you are a family member  
of someone who has served. 

3) Please stand if you have a friend or an 
acquaintance  who has served. 



DEFINING VETERANS 

Vet Connection  
 (2-3 people) 
1. What images and 

thoughts come to 
mind when you 
think of military 
and/or veterans? 

2. Were women part 
of your discussion? 
Why or why not? 

 

  

 



THE NEW FACE OF OUR WOMEN VETERANS 



WOMEN SOLDIERS AND VETERANS  

Å As recently as 1971 women 
constituted only 1% of military 
forces. 

Å Women comprise 14% of 
230,000 Active Duty and 19.6 
% of Reserve Troops serving 
oversees.  They remain a 
Minority Population  in the 

military and in the VA.  

Å 200,000+ women have served 
in the current wars in Iraq and 
Afghanistan.  

Å There are currently 1.7 Million 
Women Veterans in the U.S.  
Women Veterans. 

 

 

 
 
 



PRE-MILITARY EXPERIENCE 

ÅWhy does one 
choose to join the 
military?  

ÅWhy does a person 
choose a particular 
branch over 
another?  

 



MILITARY EXPERIENCE 
 

 

Å²ƘŀǘΩǎ the 
transition like 
entering the 
military?  

 

Basic Training 

 

http://www.youtube.com/watch?v=SCzhsdGWZyY


VETERANS AND MILITARY 
DVMUVSFą 

Soldierôs Creed: 

I will always place the mission first. 

I will never accept defeat. 

I will never quit. 

I will never leave a fallen comrade. 

 

 

Riflemanüs Creed: 
This is my rifle.  
There are many like it, but this 
one is mine.  
It is my life.  
I must master it as I master my 
life.  
Without my rifle I am useless.  

"HQL@M½R $QDDCr 

I am an American Airman: 

Wingman, leader, warrior  

I will never leave an 

Airman behind, 

I will never falter,  

And I will not fail.  



PFC SHANIA WILSON CASE STUDY 
(Small Groups) 

 

 

 

ÅIdentify general themes 
and challenges found in 
{ƘŀƴƛŀΩǎ ǎǘƻǊȅΦ 



STAFF SGT. JOSH HOPPER 

ÅRealwarriors.net 

 

Åhttp:// www.realwarrio
rs.net/multimedia/prof
iles/hopper.php 

http://www.realwarriors.net/multimedia/profiles/hopper.php


MILITARY EXPERIENCE (CONT) 

1. War Zone 
Experiences and Skills 
(4-5 people) 
ï What skills are 

necessary to survive 
a deployment and/or 
a war zone? 

ï What environmental 
and psychological 
stressors are 
experienced in a war 
zone? 

 

 



WARZONE SURVIVAL SKILLS AND 
EXPERIENCES 

 
ÅTrust Buddies 
ÅAccountability/Control 
ÅTargeted Aggression  
ïAnger/Adrenalin 

ÅTactical Awareness 
ÅQuick decisions 
ÅLethally Armed 
ÅEmotional Control 
ïDetachment 

Å Individual Responsibility 
ÅDiscipline, Order 

 
 

ÅStressors???? 
-Heat 
-Exhaustion 
-Isolation 
-Other experiences 

 

What skills are necessary to survive a deployment or war zone? 



WARZONE SURVIVAL SKILLS AND 
EXPERIENCES 

What skills and experiences are 
necessary to survive in a war zone? 

Å Trust Buddies 

Å Accountability/Control 

Å Targeted Aggression  
ïAnger/adrenalin 

Å Tactical Awareness 

ÅQuick decisions 

Å Lethally Armed 

Å Emotional Control 
ïDetachment 

Å Individual Responsibility 

Å Discipline, Order 

 

 

 

How might these skills and experiences 
transfer to the civilian world? 
 

Å Isolation/Avoidance 
Å Details remain important 
Å Quick reactions/frustration 
Å Quick decisions/snapping 

reactions 
Å World is about absolutes 
ï Grey area thinking? 

Å Vigilance about surroundings 
Å Anxious in crowds 
Å Need for structure 
Å Guilt/Loss 
Å Control emotions 
Å Inflexible Interactions 

 



PTS ð STUDENT VETERAN 
Post-operational Combat Stress  

ÅNow, After  

Åhttp :// vimeo.com /

4954724 

ÅKyle Hausmann -

Stokes 

ÅInside Me  

ÅA Tribute to US 

Soldiers 

http://vimeo.com/4954724
http://www.youtube.com/watch?v=XzbpW5NMfls
http://www.youtube.com/watch?v=XzbpW5NMfls


BURDEN OF DEATH, DESTRUCTION AND 
KILLING 

ÅKilling with hate, rage, 

elation 

ÅGive orders to kill or 

sending to death  

ÅDeath or maiming of 

women/children 

ÅKilling someone up close 

ÅSeeing gruesome scenes of 

carnage 

ÅHandling dead bodies and 

body parts 



WHAT IT IS LIKE TO GO TO WAR 
KARL MARLANTES (2011) 

Killing someone without  splitting oneself from the 
feelings that the act engenders requires an effort  of 
supreme consciousness that, quite frankly is beyond 
most humans. Killing is what warriors do for society. 
Yet when they return home, society ŘƻŜǎƴΩǘ generally 
acknowledge that act it  asked them to do created a 
deep split in their psyches, or a psychological and 
spiritual weight most of them will  stumble beneath 
the rest of their lives. Warriors must learn how to 
integrate the experience of killing, to put the pieces of 
their psyches back together again. For the most part, 
they have been left to do this on their own. (p. 26) 



Half of Us 

http://www.halfofus.com/video/?videoID=78&chapterID=1


 
BELIEFS AND VALUES TO CAMPUS 

 

ÅI will never fail. 

ÅI will respect authority. 

ÅI live in selfless service. 

ÅMission overall. 

ÅSuccess is a matter of life 
and death.  

ÅQuick decisions save 
lives. 

Å¸ƻǳ ŘƻƴΩǘ ǳƴŘŜǊǎǘŀƴŘ ƳŜ 
or my background. 

 

ÅI can never show 
weakness.  

ÅL ŎŀƴΩǘ ŀǎƪ ŦƻǊ ƘŜƭǇΦ 

ÅNo grey areas. 

ÅI must contain emotion. 

ÅEvery detail is important. 

ÅI must be in control. 

ÅLethally armed everyone 
is safe. 

 

As a result of military training and experiences,  
what beliefs and values does a Veteran bring to campus?  



BELIEFS IN ACTION ON CAMPUS 
(Small Groups)  

ÅHow might these 
beliefs impact the 
transition to 
campus? 

 

ÅIn what ways might 
you witness beliefs 
to behaviors?  

 



STRATEGIES BRAINSTORM 
(Small Groups) 

ÅWhat strategies can be 
employed to ease the 
transition to campus? 

 

ÅMore specifically, how 
would a Veteran and 
family member know 
you, your campus, and 
department are Vet 
supportive? 



VETERAN BEST PRACTICES 


